
General Terms of Reference - Interns 
Background 

UN Women, grounded in the vision of equality enshrined in the Charter of the United Nations, works for the elimination of discrimination against women and girls; the empowerment of women; and the achievement of equality between women and men as partners and beneficiaries of development, human rights, humanitarian action and peace and security. 

In July 2010, the United Nations General Assembly created UN Women, the United Nations Entity for Gender Equality and the Empowerment of Women. The creation of UN Women came about as part of the UN reform agenda, bringing together resources and mandates for greater impact. It merges and builds on the important work of four previously distinct parts of the UN system (DAW, OSAGI, INSTRAW and UNIFEM), which focused exclusively on gender equality and women's empowerment 
Division for the Advancement of Women (DAW)

International Research and Training Institute for the Advancement of Women (INSTRAW)

Office of the Special Adviser on Gender Issues and Advancement of Women (OSAGI)

United Nations Development Fund for Women (UNIFEM)

The main roles of UN Women are:

To support inter-governmental bodies, such as the Commission on the Status of Women, in their formulation of policies, global standards and norms.

To help Member States to implement these standards, standing ready to provide suitable technical and financial support to those countries that request it, and to forge effective partnerships with civil society.

To hold the UN system accountable for its own commitments on gender equality, including regular monitoring of system-wide progress.

Grounded in the vision of equality enshrined in the Charter of the United Nations, UN Women works for the elimination of discrimination against women and girls, the empowerment of women, and the achievement of equality between women and men as partners and beneficiaries of development, human rights, humanitarian action and peace and security.   Placing women’s rights at the centre of all its efforts, UN Women leads and coordinates United Nations System efforts to ensure that commitments on gender equality and gender mainstreaming translate into action throughout the world.

Main responsibilities

A specific set of tasks mutually agreed upon between the intern (s) and UN Women to be undertaken in an agreed period, drawn from the following two broad work plans (final TOR may include one or more of the listed responsibilities below):

Provide support in research, project and/or program design, management and evaluation aiming at:

undertaking a gender analysis to fully demonstrate the gender dimensions in democratic governance and decentralization highlighting gender biases in decision making;

determining opportunities to increase women's inclusion and participation in politics; 
contributing to formulation of communication strategies for improving information sharing and advocacy on women's rights; 
identifying, documenting and following-up lessons learned from UN Women, UN Agencies and other stakeholders’ continuing experiences with the management of knowledge; 

evaluating the extent to which the recommendations of international conferences have been implemented;
building capacity of women networks on human rights. 

advising on program development and project proposals in line with UN Women’s        strategy in a specific sector; or

Assist in the development and maintenance of partnerships with governments, civil society, private sector, UN and international agencies through:

preparing relevant documents for meetings, seminars and workshops with local development practitioners, donors and stakeholders;

building synergies with other interventions on gender and governance, rule of law, civil society engagement and local governance;

collaborating with key partners and stakeholders in research and development of strategies to increase women participation in local governance.

Qualifications Applicants will have the following skill set:

knowledge of project design and formulation under the logical framework approach
knowledge of gender issues
general understanding of monitoring and evaluation 
ability to communicate professionally in English and one additional UN official language.
Conditions:

•
Applicants for a UN Women internship must either be enrolled in a graduate school programme (second university degree or equivalent, or higher), be enrolled in the final academic year of a first university degree programme (minimum Bachelor's level or equivalent) or have graduated with a university degree and if selected must commence within a one-year period of graduation.

• 
The internship will preferably have a duration of between two (2) to six (6) months on a full-time basis.

•
Proof of medical coverage, passport, and visa/work permits must be provided for the file before the internship commences.

•
The internship is not connected with employment and there is no such expectancy.

Applications

Interested students should submit a cover letter (no longer than 2 pages), two recommendation letters and resume to the University focal point accordingly indicating their areas of interest and UN Women location they would be interested in working in. 

